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SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR THE POST OF SENIOR
ESTIMATOR & QUANTITY SURVEYOR ON CONTRACT BASIS
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SAI is an autonomous organization under the Ministry of Youth Affairs and Sports registered under
the Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the
country. SAP’s main objective today is to achieve excellence in sports and train & prepare
sportspersons to participate in international competitions. It has international standard sports
infrastructure spread across the country along with trained coaches to achieve its objectives.
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In an effort for strengthening the sports ecosystem and to bring more laurels in the Olympics,
SAI has established 23 National Centers of Excellence (NCOEs).
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SAI invites applications from eligible, qualified, and motivated Indian Citizens for engagement as
Senior (Estimator & Quantity Surveyor) on contract for a maximum period of 4 years. The details
of the post are as under: -

S.No. Name of the Post Total Number of Post

L RS A IR AEr Wl s
Senior Estimator & Quantity Surveyor
* Rferal @t G= dad Givlae § 3R HEW B 58P GRI MU dRAGS HRAUR YR TR
aRes epEs 3 AT wdard gE XA S oAl 8| QI BT RIF S el § g gl
31T HRAT 3MTYR TR HRAWT St Jreg fomanfaa &) o 8 ¥ 7 oy fpar wian &




M R gfad iR a1g & farddt off = R fgfaa, fadt oft offRufa &, _mieo & favg @i
B R UM Tl forar S auT 39 Jay & Had HRawT o1 g sifaw fAufa a9 o1 sifder grmi

*Number of vacancies are indicative only and SAI is at complete liberty to appoint Senior Estimator
& Quantity Surveyor based on the actual workload determined thereby. The number of vacancies is
inclusive of clear vacancies and anticipated vacancies. The place of posting will be on All-India basis
in the centres where SAI schemes are being implemented. It is clarified that neither the initial place of
posting nor any subsequent place of posting shall, under any circumstances whatsoever, vest any right
against transfer and SAI alone shall have the final say in this.
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Candidates who fulfil the eligibility criteria and experience may submit their application, the
prescribed self-attested photocopies of certificate/documents and passport-size photographs via the
SAI Online portal mentioned herein below. Applications through other means will not be accepted.

5, 3Mded UUF ¥ Y HAf BT QRU HRKW H JgOEe W IUAH

http://sportsauthorityofindia.nic.in

o TS TS B I YRR fafd:- 30-05-2025 (10:00 AM)

o ST JHTdG-T oTHT B DI 3ifers fafd: 14-06-2025 (05:00 PM)

The details of recruitment along with application form is available on SAI website i.e.
http://sportsauthorityofindia.nic.in

e Date of Opening Online Application: 30-05-2025 (10:00 AM)
e Closing date of submission of Online Application: 14-06-2025 (05:00 PM)
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SAI intends to fill the anticipated vacancies arising in future for a period of 01 year from the extended
panel of waitlisted candidates. SAI reserves the right to cancel the panel without assigning any reason.
SAI reserves all the rights to withdraw this advertisement at any time without assigning any reason.

For any recruitment-related query, e-mail: recruitment.cell.sai@gov.in.

IUfAe=I% (DEPUTY DIRECTOR)
Y<ff WHI¥ (RECRUITMENT CELL)
YTRYT YT FTTTU(SAI HEAD OFFICE)
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JOB DESCRIPTION:
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Senior Estimator &
Quantity Surveyor

Position Job Description

i T, 3ere R e aRaeEmt & v @ yer
HFA STH PAR oA, T AT A, IRRE g,
TR 3FeTATT 3MMfE IR e

Prepare all types of estimates such as PAR Estimate, Detailed Cost
Estimates, Preliminary Estimate, Part Estimates, etc. for construction,
upgradation, and renovation projects.

ii. IRASEH F IR A T AR @ Ik ol
HTETHATIT & 3ol FaY & T @ee Rfoe 3
AT

Conduct site visits to have a holistic idea about projects and assess
project requirements.

iii. T g eer TRASEmHT & a¥ F RNE 3 Rreeror
9clel hiaT|
Provide reports and analysis regarding various Infrastructure projects.

eI — 11 TABLE -II

a related field from 4 mentioned in EQ and 10
; . . , . software and relevant tools. Strong
recognized university) years’ experience after . . : :
; . . . . analytical skills and attention to detail.
or Diploma in Quantity) completion of Diploma. . . ; .
; Prior experience in construction or
Surveying. (In  relevant field as

ELIGIBILITY CRITERIA:
UTAdT HIHGS:
UGHTH AAYTF AT [Gifdd  AFgaenasa® qgya qifeS SHT Desired Experience
Position ESSENTIAL Desired Essential Experience
QUALIFICATION [Qualification
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Quantity et &7 7 f3aft & 3| (SIS A feaf@drsgd  AwevoneAs @i 3R]
Surveyor (ERICI Faifedl ORI 817 #) FaLIHQEAR W I+ |RAT0T a7 CIBRICY
GEESE AT T A 91, [GieT ARSI & qF Ieqera )
ERIEET IEARC IR R
L -degr.ee m Ciyil Minirpum 08 years,Experience in any Government/ Semi
Engmsaermg . of FARCLEICS afterGovt./ Autonomous/ PSU in relevant
Quantity Surveying, on completion of bachelors as

field. Proficiency in cost estimation

. . infr t j i 4
mentioned in JD) after ™ astructure projects is preferred

attaining Essential
Qualification
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Note: Experience will be counted only if the same is acquired after the completion of Essential
Qualification. The period of Ph. D/ research/ fellowship will not be counted as an experience

fewufy .
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NOTE:

o THE FINAL MERIT LIST WILL BE BASED ON THE SCORE OBTAINED IN THE INTERVIEW
ONLY.

o MERIT LIST: IT IS TO BE NOTED THAT MERE QUALIFYING AT THE INTERVIEW DOES
NOT CONFIRM FINAL SELECTION. SEPARATE MERIT LIST WILL BE PREPARED PURELY
ON THE BASIS OF MARKS OBTAINED BY THE CANDIDATES IN INTERVIEW.

o THE CANDIDATE MUST PRODUCE ALL THE ORIGINAL DOCUMENTS AT THE TIME OF
PHYSICAL JOINING OTHERWISE THE CANDIDATURE WILL BE CANCELLED.

8. fEht ©d si a1fRreT: arueils fhT 1T TmTor Ux Y IRy v UaT oA arel JeH e
@ Ryfaemer a1 s wRie o) ERTSIRY foar ST =g
DEGREE AND MARKSHEET: The certificate uploaded must be one issued by the Competent
Authority (i.e. University or other examining body) awarding the particular qualification.
i. o sgYa:
WORK EXPERIENCE:

ST SHE PT SET I aTa gearavl # Fafifd #1 Wy U 4 S g1 71T
DOCUMENTS CLAIMING WORK EXPERIENCE MUST CLEARLY MENTION THE
FOLLOWING:

%) UfAS™ &1 91" (NAME OF THE ESTABLISHMENT)

@) A& MRERYaREal MRGR & gwar R Wre & 9@ miter ot fRufa
TP ¥ & g8 TS 8l (SIGNATURE OF COMPETENT AUTHORITY/ISSUING
AUTHORITY CLEARLY STATING THEIR POSITION OF AUTHORITY IN THE
ORGANIZATION.)

1) BTd SHT I} oaf R YR Teur ok FrigE g1 ¥t fafy IwifET 8
(DURATION OF WORK EXPERIENCE. (IN WHICH DATE OF JOINING AND
DATE OF RELIEVING SHALL BE MENTIONED.)

) R g % Sufiear 3 w1 frar 3 a1 wfs™ # i g w g 91 (THE FIELD
IN WHICH THE CANDIDATE HAS WORKED OR THE POST HELD IN THE
ESTABLISHMENT.)
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NOTE :- IF THE CANDIDATE IS CURRENTLY EMPLOYED AND DOES NOT
POSSESS AN EXPERIENCE LETTER FROM THEIR PRESENT EMPLOYER, THEY
WILL BE PERMITTED TO UPLOAD OR SUBMIT SALARY SLIPS FROM THEIR
CURRENT EMPLOYER, COVERING THE PERIOD FROM THE CANDIDATE’S
DATE OF JOINING IN ORGANIZATION UNTIL THE DATE OF APPLICATION
SUBMISSION FOR THE POST OF [SENIOR ESTIMATOR & QUANTITY
SURVEYOR)] IN SAI LE. THE SALARY SLIPS FOR EACH MONTH SHOULD BE
SUBMITTED FOR WHICH THE WORK EXPERIENCE IS BEING CLAIMED.
PLEASE NOTE THAT THE SALARY SLIPS MUST BE DULY SIGNED OR
AUTHORIZED BY THE CURRENT EMPLOYER. FURTHERMORE, THE SALARY
SLIP FOR THE MOST RECENT MONTH ONLY WILL NOT BE ACCEPTED AS AN
EXPERIENCE LETTER AND CANNOT BE CONSIDERED AS PROOF OF
EXPERIENCE. OFFER OF APPOINTMENT WILL ALSO NOT BE TREATED AS
EXPERIENCE LETTER AND PROPER EXPERIENCE CERTIFICATE HAVING
THE COMPONENTS AS STATED ABOVE NEEDS TO BE SUBMITTED.

3 AT

10.

OTHER DOCUMENTS:

&. O [l BT YA YR HTS/cud Hafl B b difibl/aRd] Hefl B 3 dIfeepT

Proof of Date of birth: Aadhar Card/10th class mark sheet/12th class mark sheet.

. TP YR SHR B TN BIT (One recent passport size colour photograph)

g fder: (2 R T wh PR 31 T @ urer SR SaRas § ST e
SRR fawan o Y 8)

GENERAL INSTRUCTIONS (All the instructions given below must be strictly followed or
else the application is liable to be rejected)

P MG PY FPAT §: M B I HRAY AIRST T ST B 7y ¥ o
3raegeh Qeffores Teaar iR saxas F1f SiHa (91 6 dieT- 1 R S@fdd 8) &
AMES! BRI B Bl

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility

criteria of essential educational qualification and essential work experience (as mentioned in
Table-II).

URMR® USliR0T ST T A & 918, SR &, A1 3 W w1 & Fafifdd
AT S{UTIS B 5171 | G- SAao NS ITh Uy & Sas & 8|

After initial registration is completed online, the candidate must upload the following
documents in the below mentioned order. Self-attested documents in PDF format are to be
uploaded.

XTI 1 YT TH UPR § (The order of documents is as follows):
&, SHIGAR PT IR (Candidate details)
@. o fafd &1 qxaew (Document for DOB)
1. FIdDIaR [SH @1 3icp arferesr (Mark sheet of postgraduate degree)
g, HaebiaR Uiedsd $1 STl yam- o (Degree certificate of post-graduation course)
9. F1ds &7 3 ofw arfera (Mark sheet of graduation degree)

. A% [$U gamTs (Degree certificate of graduation course)
ST B 3gHa 1S B1E B (R SRIUR T80 v qur srfed 819 3} R sifrd 2t

EI'H%'Q) (Work experience if any (In which Date of joining and Date of relieving should be
mentioned)

g7, daaH sifaw HITAT UHIUI-UA (Latest Last Pay Certificate) g)w




z. Od U 1 g HA a1 G&ITad, af 3)3[':5 Gl (Documents supporting sports
achievement if any)
THIUYS St YAl GREd a1 &1 e T @ 9 SHiGaR & WY JH0H R
ARk FRA | HIRAYT I SHT THIU-UA! Bl SRAPR He o1 SR GRidra xadr
2 Sl HUR TAIT T¢ SR Het faavur yer T8 H=a 8 | UrHiforsar g &4 & forg
Jaarge e uem fru o T@a g

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by
self-attestation. SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE
CERTIFICATES WHICH DO NOT PROVIDE CORRECT DETAILS AS MENTIONED
ABOVE. Website links could be provided to ascertain genuineness.

IHigaR] &1 SWIgd AFGE! & YR W WETDR & T T S| e, ursf
AFCS! P gfd o1 Haes I8 7el § o STiGaR & WeTepR W faaR fooam s |

Candidates will be called for the interview on the criteria as mentioned above. Hence,
fulfilment of eligibility criteria does not entail that candidate will be considered for the
interview.

Iuficar! ! U8 S G TRy i 3! Irfieardt wft =Ro & MufRa gmer wrdf @
R B & e I e F eFfom grft afg, WemeR A ugd a1 9 # bt T 7R &
I WR, I8 IR ol & 6 3 urrar &t faaht ot o & g e F=al §; @ S
IHCaTRar HREWT §RT IE B 41 Sat|

The Candidates should note that their candidature at all the stages will be purely provisional,
subject to satisfying the prescribed eligibility conditions. If, on verification at any stage, before
or after Interview, it is found that they do not fulfil any of the eligibility conditions; their
candidature will be cancelled by SAI

ie: Fafa SuficaR) &) STIUR T80T Hd YUY Sae | Ifcafad ga JHIor U3 Ugd
W o FHYR YU SR GHY MGYUP UHIUI-UAT Bt a ufd UG T P W
SHftgart ¥ #X ¢ smet

NOTE: SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL
CERTIFICATES MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING
TO SUBMIT THE REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING
WILL LEAD TO CANCELLATION OF CANDIDATURE.

11.
11.1

foraw ok o (TERMS AND CONDITIONS) :

FriFTa: 39 e MR o1 erie arR a¥ & g g dfaer o1 safe o !
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2t uTe o R, s gefagR, Sded! @) ARaTeY, Sfid sruieufa iR WA GRI
fAyiRa T o SR AT ¢, R Tafa Seficar gt urr S @ < dfaar &1
forr fordt gd g & epTet SHT B feT S|

Tenure: The tenure for this contractual engagement will be of four years. The contract can be
terminated by giving a 30 days’ Notice period or one month remuneration in lieu of the notice
period (In case notice period is not served) by the either party i.e. SAI or the selected candidate. In
cases of extreme impropriety by the selected candidate or in case the selected candidate is found
guilty of violating any terms and conditions of the contract or any misconduct including but not
limited to misbehaviour, negligence of duties, unauthorised absence and such other misconduct as
‘may be determined by SAI and prima facie established against the selected candidate, the contract

will be terminated immediately without any prior notice M
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T T UG 9 (Age Limit& Salary):

UgHTH/ Designation Age Limit* Consolidated Monthly Salary
Eﬁ-u-é- AR 3 AT g aTE 45 Years* Rs. 80,250/--Rs. 1,00,000/-**
Senior Estimator & Quantity Surveyor

“* JAFIT Yell & [T TRINE GRS Faer 80,250 &8 freffde a7 e/

** The initial remuneration for the present recruitment shall be fixed as Rs. 80,250/-.

*3Tg W P F1 Al R B Wifreor # Sufigar & srdera 91 oafy ¥ saw anf

The age relaxation period will be equivalent to the duration of the candidate's tenure with the
Sports Authority of India.

vt e ¢ 6 Faa s/ d udian # of sy & Wer B sl sifteay

ST AT 1 VT SATdS U ST B3 B YRS R % SR £ smei

Candidates should note that only the Date of Birth as recorded in the Matriculation/ Secondary

Examination will be accepted. The maximum age limit will be calculated as on the opening date
of submission of applications.

11.3

11.4

11.5

11.6

W TR Y BN - AR T F SR 3 AR 1 ot o 9 B B e @
UBT Hid W 1 STeh, o o yraw A fhaad 819 iR ey yHTu/Aares sk
BT

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the
prevailing rules will be deducted at source before effecting the payment, for which the SAI
will issue TDS /Service Tax Certificates, as applicable.

3 W - HRIUR U1 FA T SB[ 8H | 13 a1 [T Wl e 1)
BT | 3UH e e, STaTeia W, arge/aRaeH, safead i, fafder o, mem
ferran vt U werdidt senfe S o v it A 8

Other Allowances: No TA/DA shall be admissible for joining the assignment or on its
completion. No other facilities like DA, Accommodation, Residential Phone, Conveyance
/Transport, Personal Staff, Medical reimbursement, HRA and LTC etc. would be admissible.

a4 gfS:- Tafa snaffdl & o e ) e Telten o) Sah qur erafie Ter
¥ SYR W 30! I I W IR frar smum YR | wiite~r gr1 Rafa
TfehaT & SFTAR RAfET Siitrprt ofik weften wfafa gry < € Riwieif ¥ oaR W 7%
I ! aIffes I gfS amg entt

Increment: Performance of the selected candidates would be continuously reviewed, and their
increment will be considered on the basis of periodic review. Annual Increment up to 7%
based on the recommendations given by the reporting officer and review committee and as per
the procedure laid down by SAI, will be applicable.

Qe - TaMd IFHIGIR Tl quf 718 # 2.5 37 91 o) & 52 & swheR ), Rred wem
WIHRY & qd Srgrle & oefie Siguifies SR IR U SR oy & offde et o =gl
BT 39S 3feTrdl, T HEH b 31 Uil &1 e uiksifiies % AMT o1 9o 2
quTfy, s famry, ke s & R srTyRY Ael &, weifamie MR gR
39 XA # g o UHdl ¥ TP 3faar AR 3\ iR ASFIR TR ERT




36012/03/2015-TITH-1 &A1 12 S5 2017 HI@ Y (F=Ne) SfAfFH, 2017 & IER
HIG SHABI & T T §1 TPl o | WY § T dholex I8 H TR el IHTw g1 Smaiht
3R AT HAe a8 H 3 T 8] T¢rT ST |

Leave: Selected Candidate shall be entitled to leave at the rate of 2.5 days of each completed
month (Subject to prior approval of Competent Authority) with no accumulation of leave
beyond a calendar year on pro-rata basis. Further, the absence up to one month may be
considered without remuneration. However, in Exceptional cases for professional
development, training etc. this condition may be relaxed by DG, SAI. Apart from this the
women Consultant may be eligible for maternity leave as per the Maternity Benefit
(Amendment) Act, 2017 issued by Ministry of Labour and Employment vide no S-
36012/03/2015-SS-I dated 12th April 2017. Also, un-availed leave in a calendar year will
lapse and will not be carried forward to the next calendar year.

11.7 9T YT/ HeT: Gard TieY & Srgiie & el TR SR HA & fAT:-
TA/DA: To undertake domestic tours subject to the approval of Competent Authority: -
UG AT PT AR IDT gied, et ofik @rer faal @t ufagfe |
Position Mode of Journey Reimbursement of Hotel, Taxi and Food Bills.

RS 3T R | SHIIH! Ferd H gaTe AT | Ui fo 2813/- ¥ T Blea ATy, TR &

AR e AR Ufd & 1125/- 20 9 3fdies e
Senior Estimator & foret 1 @qu?f%"f@Tﬁl

Quantity Surveyor | paij in AC Two Tier

guficfemRAvagrr | iR amn & fre fa e 423/- 98 9% ot

Air in Economy Class or by

Hotel accommodation of up to Rs.2813/- per
day;taxi charges of up to Rs.423/- per day for
travel within the city and food bills not
exceeding Rs.1125/- per day shall be allowed.

11.8

11.9

Qe : e FEINGRI, YW Y IW § 3, T8 Hx1 Ma=ae a1 GHidH § o) 98 3Mew
gRT R fafeg &0 & ot iy oM a1 SR 9 37 gl & fodft H gaem # ge ¢
qHd g

Relaxation: DG, SAI where DG, SAI is of the opinion that, it is necessary or expedient so to

do, it may by order and for reasons to be recorded in writing, relax any of the provisions of
these rules.

Tafd Irflear &1 3ga ROfET Sifier grT THa-grg W I U 9t wdat ok
RmeiRal o1 fde &3 g quT a8 3= Raifén siftert &1 I & SHuR wdal
3R Rl &1 Adew S| 59% 3rlal, Haddl, Srieial ik Rafém soawr #
YW gRT 39 fRASTER ST ®15 $RU §ag 3R ISR & GHIfR & fom
SeTa/ANTd fobar ST g g

The Selected Candidate shall undertake all the duties and responsibilities assigned by his/her
reporting officer from time to time and shall discharge the duties & responsibilities to the
satisfaction of his/her reporting officer. Further, the duties, responsibilities and reporting
arrangements may be changed/altered by SAI at its sole discretion without giving any reasons

thereof and without causing termination of the employment. W



11.10

11.11

11.12

11.13

11.14

TgHd SMIGaR @ Raifén eftert gr1 Rufka smaxaedr & @@ o3 & i
SfTaRGeDHdl & YR W AU SIS THT BT I H=1 8111 39D S, T4
sl &Y, afe eirawaw g1 Y, fe fadt sifafva aieifire o1 el weR & oy &1 g
fpu, AT o feadi ofk Ff Uet § W oft wrf v F g wrem € Bv 1 Tw Py
QuUiepTieiy STYR TR SR GUT Taf-d STHIGAR &Y HIAWT & 91y TfdeT &) s@afy & rM
TG & STER BIs 30 HTAYR TGV R P AR 71dt < wraeh|

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, without
claiming any extra remuneration or any kind of benefits. The engagement would be on full
time basis and the selected candidate will not be permitted to take up any other assignment
outside the organisation during the currency of the contract with SAI.

AT IANEAR S0 BTl quT et MwTse 92 i, w=mate, Jafms ok o=
Tt ForAeTRgl & fde & feht ot T & e RmigR 8 oiR 3t g8 st urar e
g, @ 30 Wfda &1 qa Iewred g Se gat et URdg /9 wiitieRu %
PG TR AR] a1 e & orefiv € qur foelt of BameR a1 gfaeR ¥ Amd
BT & IR Rifae sk iR Brfardt & iy IwRarh 81 wafig Inficar @
YT 1T, (SR 499), 1964 T GI6H BT &I

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of contract.
The Selected Candidate will be subject to applicable service rules as applicable to employees
of SAI and liable for civil and criminal proceedings in accordance of law in case of any
misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules),
1964, to the extent possible.

STARTHl & YR W, HIRAT 3! Hgfe eafy & Hiar uRa & et oy @@ W
RMIIRT B Gohal g1 I8 WY a1 Srdr & 5 391 MR dapTel UHT § bar o
qH T § U1 3 Taie H YT o1 Fyvfy eifery g s |

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN
THE PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS
CLARIFIED THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE
EFFECT AND THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS
REGARD.

fdar o1 Sraft AT 1 IR T depTel UHTE & Wa: B TEI &) S|

The Contract shall stand terminated automatically upon expiry of the term of the contract.

TG(Id IHIGAR & B e &Y AR ARmadter 9t oot ok oft ST orf
frreaTe srafér =Tt uran T i 1 () A T S e 1 IS9P AW A 1 (TH) WIS @
R S & TYTd o1 1 PR IaTT WS TaTe % &) S|

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu
thereof. '




12. 3mded & BY:- ngff &1 Faa https://sportsauthorityofindia.nic.in/saijobs foiw & ey
ﬁmwmmmml%@mmmﬁwmﬁWRﬁﬁmmam
I q©d ofEipd IR foar | J§uEe W USHeRU/SaET S B ¥ U,
Irfiear & U el g ol T:

HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode
would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

i, QY ST IMES: TS oded U § o 1 TS 3-89 SMga! Ml Ufshdl I g1
T 3 TfRT| T IR ol 6T oM & §18 MU Ad-ES! § Big saad Tg! ol
SITE|

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

i, SfTAET Sde |l HRa YT W-IdId WAyl 3UdlS DR BT (Self-attested
documents to be uploaded while submitting application online) :

1. o o o1 v YR BT 10d1/12d e B 3ich AICADBT| (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2. SHA[ORIDH ‘x?f&lﬁlﬁ gl g 3{JHd YHTUIUA| (Certificates of essential educational
qualifications & experience.)

3, UMUIE THR HI Wi BIel @Tm&?ﬁ@ﬁﬁ‘ﬁmﬁl (Scanned copy of

passport size color photograph and signature.)

4, FERTT WHRAATT Tol & HF B & AFd H ITb gqq= e ¥
SATURY GHIUI-US B T 1 715 Uil | (Scanned copy of No Objection Certificate from

their present employer, in case working in Central/ State Government/ Autonomous
Organizations.)
sifam YITAT YHIU-UA | (Latest Last pay drawn certificate)

13. aﬂéﬁﬂﬂﬁ?%ﬂuuﬁmﬁwu@mﬁmmm%

http://sportsauthorityofindia.nic.in

o SIS 3MAe H1 B AR fafd:- 30-05-2025 (10:00 AM)
o SIS TG STHT B DY sifaw fafd: 28-05-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

o Date of Opening Online Application: 30-05-2025 (10:00 AM)
e Closing date for submission of online: 28-05-2025 (05:00 PM)

14.  TMU-gdn:
CONFIDENTIALITY:

141 e ¥ SR, I8 GuTEe & 5 9l Seiicar &) aRarad & R Aeayul fafte
Mo STHERY U BT Rl 3R I WideT & $o IaRaTda! Bl QT AT S|
T Mg e 8, e e @ &, KA, ufkieon Ster, daesiia safdd
mwmmmﬁweﬁvﬁ%ﬁmﬁwﬁtmmﬁaﬁwuﬁweﬁ?
u&rwmwﬁvﬁﬁuw@w%aﬁ%aﬁvumuﬁ@ﬁaﬁv
aﬁaﬂwﬂﬁmﬁmwﬁﬁmwwmﬁémwwﬂmﬁaa



11.10  =ufd IHiqar &1 Rafén sfiert gr1 Ry smaxaear & @1 &0 & g
AGHdl & YR W AU SIE THT BT U6 BT 8RN 3P 3feral, Fafid
srardf 31, I sirawae 81 o, fam farddt sifafkea uikefes o1 fo<d R & @y &1 2@
fru, T e feawt ofk wrf wet & W ot il e & forg anen gk 2w I g
Uit SyR WR it ot Tafia Swiigar @ Hraw & a1y <iRe & oafy ¥ SR
TG & STER P13 3T HRIUR UG = B SFH e & STeett|

The Selected Candidate may have to follow split duty time on need basis to meet the
requirement as assigned by the reporting officer. Further, the selected candidate shall be
obliged to perform duties beyond normal working days and working hours, if required, without
claiming any extra remuneration or any kind of benefits. The engagement would be on full
time basis and the selected candidate will not be permitted to take up any other assignment
outside the organisation during the currency of the contract with SAI.

11.11 =T SFIEaR S0 SEf a1 et MwRa 9 9 fadia, uematie, S ok o
Tt Foreial & fdeg & famdt ot I & e iR g ok o o sy aran s
g, O 39 e BT qa STE A W e enalf uRdg @ wiiie]ur %
PHARG R AR ar et & orefiv € qur foelt of demR a1 gofaRR ¥ A
BT & STIR A iR TR HriaE! % oy IwRer 871 9ufid Swicar
YTGHT 1T (TR FRTH), 1964 BT UTeT ST G |

The Selected Candidate will be responsible for his/her acts and any omission in discharge of
financial, administrative, academics and all other responsibilities associated with the job
profile and if it is found to be otherwise, it shall be treated as a fundamental breach of contract.
The Selected Candidate will be subject to applicable service rules as applicable to employees
of SAI and liable for civil and criminal proceedings in accordance of law in case of any
misconduct or misbehaviour. The Selected Candidate shall abide by CCS (Conduct Rules),
1964, to the extent possible.

11.12 3MTa=YHAT & SMYR W, HRAWT ST g @i & iR URa & p<ft org =e )
QMIIRT B Ghal g1 I8 WY a1 ST @ s 391 MR dapTel UHT § R o
DT § qUT S Taiel & 1rawn o1 Aok sifeey am seem|

DEPENDING UPON THE REQUIREMENT, SAI CAN TRANSFER YOU WITHIN
THE PERIOD OF ENGAGEMENT TO ANY OTHER PLACE IN INDIA. IT IS
CLARIFIED THAT SUCH TRANSFER MAY BE EXECUTED WITH IMMEDIATE
EFFECT AND THE DECISION OF SAI SHALL BE TREATED AS FINAL IN THIS
REGARD.

11.13 AT 3T Safd T B9 IR fdeT deptel wHTe & w: & g 8 S

The Contract shall stand terminated automatically upon expiry of the term of the contract.

11.14 TG IHIGaR & S e B FRaR AR e & el ok ot sger orf
fRreare srafér =&t uran A 1 () AR @1 i ey a1 59 Taw B 1 (Th) e B
TRHTHeD 3 & TTd o BIS HRUN ST T T % < S|

Performance of the selected candidate will be monitored/reviewed continuously and if his/her
performance is not found to the mark, the contract shall be terminated without assigning any
reason after serving 1 (One) month advance notice or 1 (One) month remuneration in lieu

thereof. i}w




12. 3de A B:- 3l B Fad https://sportsauthorityofindia.nic.in/saijobs i & mreEw
Y TR e ST a1 bl o T § U SHTdad WIPR g1 by STl qut
% Td oRdipd X oA ST JSET W USHHRO/SAGT S B ¥ TR,
Sufieart & urd fgfifed g =mfeT:
HOW TO APPLY: - The candidate has to apply only online through the link
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode

would not be accepted and summarily rejected. Before registering/submitting applications on
the website, the candidates should possess the following:

i,y ST SMESY: TS ode U § ool B TS $-Bd Ssa! Ml Ufshar I g1 ad
TP e TR TP IR 36l Y ST & 918 SHTUwh! AT-SHTSS! # His SGaa Tei ol
ST ‘

Valid E-mail ID: The e-mail ID entered in the online application form should remain active
until the recruitment process is completed. No change in the e-mail ID will be allowed once
entered.

i, offTeTET ded o IR U W-OAMd GEIIdN SUTS IR I (Self-attested

documents to be uploaded while submitting application online) :

1. & faf &1 UATT: 3R BTS 1091/12d1 H&T DI 3f dIIPT| (Proof of Date of birth:
Aadhar Card/10th class mark sheet/12th class mark sheet.)

2.  SHIORYdH 1-*?ft";lﬁlﬁ Irgar Td 3{JHd UHIUUA| (Certificates of essential educational
qualifications & experience.)

3. WWmeaﬁTmﬁTﬁﬁﬂﬁﬂéml(Scannedcopyof

passport size color photograph and signature.)

4, IR WHRAART el § S A F AW & S0 adnAr e |
SFTYRT THIULTS Bt W &1 715 Wi | (Scanned copy of No Objection Certificate from

their present employer, in case working in Central/ State Government/ Autonomous
Organizations.)
5. Aamay sifad HITAT YHTUI-UA | (Latest Last pay drawn certificate)
3. o@Ed U ® Wy MA BT RRU W@W @ JeEEe W OSuOR &

http://sportsauthorityofindia.nic.in
o SIS 3TAe 1 B1 AR fafd:- 30-05-2025 (10:00 AM)
o SHTATS 3MAe ST B Pt sifaw fafd: 14-06-2025 (05:00 PM)

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is
given below:-

e Date of Opening Online Application: 30-05-2025 (10:00 AM)
e Closing date for submission of online: 14-06-2025 (05:00 PM)

14. U

CONFIDENTIALITY:

141 fder ¥ <RM, g8 TuTa § & =ufd &) uREme & o Agayuf faftrs
Mo BRI ST gl iR I8 Tfder & 3o SaRard@! &1 GR1 H1 I
A o SeeR &, o e i &, R, uflieron Ster, dagreitel safaad
STel, W@y S, TeR e R e o vuche @1 T, The 8k
URTeOT STel, Saar R R SHeRY, sIawrd & did SR JuT, TN &R
WW,WW,WWmﬁ%mmW%



15.

14.2

14.3

14.4

ol g o o= SR Hal ST 2|

During the course of the contract, it is likely that the selected candidate will come into
contract with various confidential information crucial to the operation and fulfilling
his/her obligations of the contract. Such confidential information may include, without
limitations, reports coaching data, performance analysis and psychological testing and
training data of any athlete, business & financial information, business methods and
practices, technology and technological strategies, marketing strategies, trade secrets or
any other such information referred to as “Confidential Information”.

AT AT B 304 Befodl $ RIS Fdfe & Gae § e TR 3 g
Hipfa & foT ot qeae a1 el &1 oot TepTRa e, YR TR & wm o,
< ferg, a1 fohelt o safeky & T TR AT 91 991 T @ BT B3 Y SrAf el
&t Wt Al P g, AW, YR, 59 B $ W ¥ ©Y 7 ueiEd e of
SR BT IUUNT Hed WAISHRT B qafgafa & o avar 2, 91 39 vt o Socim
& faeg ol & SrgeR W HRA $1 o1l | quifd, afg afia snaelf v gr
faT T THGRA & it HIE Giep, G UHTRIG HRAT IRl § A1 BIE SHBRY
mﬂﬂmm%@m%ﬂﬁmﬂwuﬂﬁmﬁaﬂmmmmﬁ$mé
S T Bl

Selected persons will not be allowed to publish a book or a compilation of articles or
participate in a radio broadcast or contribute an article or anonymously or pseudonymous
in the name of any other person without prior approval of the Competent Authority in the
bonafide discharge of his/her duties. If such book, article, broadcast, uses any information
that he/she may gather as part of this assignment without the prior approval of the
Competent Authority any such violation will attract strict actions as per rules. However, if
the selected candidate desires to publish any book, article or broadcast any information
other than his/her assignment given by SAI, the same cab be carried out only after
obtaining written approval of the Competent Authority.

iRt @1 eraftl & dRM, HHaRt URd SfieRe® Musiaar sfifas, 1923 %
raurl & e g SR Fafd 3t ol & SR 9% gRT T @ T 1S o
SR fal T oafekt &1 181 Srameen o oem & Rig s Tt 21

During the period of engagement, Employee would be subject to the provisions of the
Indian Official Secret Act, 1923 and will not divulge any information gathered by him/her

during the period of his/her engagement to anyone who is not authorized to know.

T ) el o AT 1 gt ot FRIRIG 1 41 1 1o 7 5 e,
YR A UTEhRUT 3R THR & fod & ufiepd 8|

The Selected personnel at no instance can represent or give opinion or advice to others in

any matter, which is adverse to the interest of the Sports Authority of India and
Government.

3 X1
OTHER CONDITIONS:

maﬂﬂmﬁﬁmaﬁﬁaﬂmaﬁmmwméﬁnww
Si/erafAd i far s ok SHAGH DI 30 W F T W FHR P RIT gar
ST

The applications received will be scrutinized/ shortlisted on the basis of relevant experience

and job description and the eligible candidates will be called for Interview at cost to the
applicant.

A, 79 1R FRgfe & wafa @t areed §, wrdwr &1 fiofg siftm g ok 7 @
SHIGART R SISRT G| 59 Taiy & HIRAW gRT R ot engmeT o1 TR W)
faaR =78t fosa smam |

Decision of SAI in all matters regarding eligibility, selection and posting would be final
and binding upon all candidates. No representation or correspondence will be entertained

¢




by SAI in this regard.

T Wl TSI (YR ¥ U AT 18 BRUT are fedt off TR W famm
SR/ T Ui Y XE R 1 AR TR 3 -
SAI reserves the right to cancel the advertisement and/or the selection process at any stage
without assigning any reason.

et 1}t Rrare @t FRufy 7 meTfemres, ey sifaw Tnfrerdt g1t

The DG SAI shall be the final authority in case of any dispute.

Prfed 0 @Re q oey YR TR ENft R 59 Wie # Fafd SRt a1 Wl
I S ©U § Fged & R e ot e 3 H1 R vew/se B 3
EERIEEE U

The appointment will be purely on contract basis and does not confer/ entitle him/her to
claim in any manner or below any right for his/her engagement as regular employee in this
organisation or that of a government employee.

R F AR q Y B ff goerars e 3 srered! & AUDR & el
B

Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of
courts in Delhi.

AT F STaTTedl BT e H 7T §T, T Uet QR a1 S S U oy 6t Siafd
¥ 1T 3y BT IR YRAW & WY YR WHR gRT faet T fevedt +f drsranaRRarem
ER1 ST SUTNT 34T o Tl & | HIRAWT & UT T TS PRI SlTE U7 1 T B
1 SHBR e T 5|

Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period
of one Year and can be utilized by any Scheme/project funded by Government of India
along with SAL SAI reserves the right to cancel the panel without assigning any reason.

=g Gdy & oM RGE/QuT, It $15 g, Haw HREWl DT dese W STl
ST

Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.
' Rpht oft fyare YRR #, Ao e T STIR b1 At AT ST

In case of any dispute, English version of the Employment notice will be treated as valid.
AT T Y U SEEIRI B Ug YT B o wifeT 5 3 faqroe # Fuffa @
T T B TR R B S SHGaR Tl [Id B R e} B 8, Ig Hel/aa &
ot} ot =RUT & SR SRR O Wbl ¢ | |
Candidates should ascertain, before applying, that they satisfy all the eligibility conditions
as stipulated in the advertisement. Candidates, who do not satisfy the eligibility conditions,
will be liable to be disqualified at any stage of recruitment/selection.

RufRd ueg & A 9 a1 SYU/SEaea a1 SaRge ANTdr GHT UF, $qHd
IO U, S/ @t siddTieent @t ufd onfe 3 T U s e R faeR
e} fopa SITE 37 S SRR B fear S|

Application Forms not in the prescribed format or incomplete/unsigned or received without
a copy of essential qualification certificates, experience certificates, copy of mark-sheet of
Board/ University etc shall not be considered and are liable to be rejected.

AT it Ui @ Sefia/aRafia/afieRid/asT BRARE HRA B HfUBR Rfad
@1 R, e g dl U<t Q) A o1 arTen Fifew S fbul

SAI reserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the
need so arises without issuing any further notice or assigning any further notice any reason
thereof.

AT %7 ol sife BT ok 3U R & A feh oft ol W fauR Y
SE|

The decision of the SAI will be final and no appeal will be entertained against this issue.

FUT ST BT TS I Y Frafid w9 F oo A7 e G|

Please do visit your email account regularly for further updates. W

G




16. N[ HTIA Td GAMUSR (APPLICABLE LAW & JURISDICTION):

AT IHIGAR! $T Y YR TURTST & B! & SFTIR ARG 3R 2RId F77|
ST uef i HrEaT SR TafAd IWiiear fvedt +ff farg & Fiuer ¥ e Reh & sere &
3T @AIPR & 37eh= g

The contract of the selected candidates shall be governed by and construed in accordance with
the laws of Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to
the exclusive jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in

connection herewith.
feuolt NoTE):

1. 3T 9q & fog S/fiebaT BB 4 T 8 SV [l 4} [RUfa 7 wiaaT 7 ot 78 agrr

GG §7d ST, GRIGEIR % 787 O¥ 4} 717 & Gba & [ R S i TIET
TaE® P U7 TG FTEHGaR! & Glaer B T & aig o 7N 7 gpar & o
TG FHIGEIR 77 ey B GHIe & T17 (f5e) 4} 550 §) g ov &7 vg7 &7 aral
Tel BV Tbal § Sl HIGTT & qUf 1395 G} R UG & 1305 75wl miaer g & o
THd! &/ T H] 1 G T 51 TS Ml SFRT 14 (FHIT BT SHIBTY R ST 15 &
ISl @ SR v Yo ] gt} aifas HIBHT # 397 97 & [ gad 817 & [ F1e?
STOTY H 4] GFHIGaRT &1 7598 =1 G I GHIT ST TeT 547 ol & 3 4857
& HIGaT S g HHart f 75 4 5 urr & gwa &)
THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 4 YEARS AND IN NO
CASE WHATSOVER THE CONTRACT WILL BE EXTENDED FURTHER. MOREOVER,
THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF SENIOR
(ESTIMATOR & QUANTITY SURVEYOR) MAY CONTINUE TO EXIST EVEN AFTER THE
EXPIRY OF CONTRACT OF THE SELECTED CANDIDATES, BUT THE SELECTED
CANDIDATE CANNOT CLAIM CONTINUATION ON THE POST (IN ANY CASE
WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST
ON THE SOLE DISCRETION OF SAIL THE FRESH RECRUITMENT SHALL BE INITIATED
BASED ON THE PRINCIPLES OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN
ORDER TO PROVIDE A FAIR, JUST AND EQUAL OPPORTUNITY TO ALL THE
CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE SAID POST IN SAI
AND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH
RECRUITMENT.

2. HRAT G TG & TGy B & R T8 ST G & 1 yrewr e
FHIGIR &1 T FFGT 3R &HFT [FF10 & fow B giemr srfwar shogr B
HRIFIT Ger Tagrarai 9T Tt 8 3 g7 & [ aiafiged o wesar & aeir
gg Ty 1547 Grar 8 135 0T PiF 4F giierr s 3 TG%I7 T97d G aar &)
8§ 137777 7 S1eei @ FaqTeas HTHHIT & U3 BIEHIeT 5 13%7% BT 5HaI 76T F710777/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS
HIGHLY LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS
TRAINING PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY
BUILDING AND/OR FOREIGN EXPOSURES IN VARIOUS INTERNATIONAL SPORTS
COMPETITIONS OR CONFERENCES, HOWEVER, IT IS MADE CLEAR THAT NO SUCH
TRAINING PROGRAMME/INTERNATIONAL EXPOSURE SHALL ENTITLE THE
SELECTED CANDIDATE FOR AN EXTENSION IN TENURE BEYOND THE
CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT. % .




SEIBRT: TAHTT el FIFaT 7 YT &7 a1 GFigar] &1 T 7 Sicn@d g+l e oiw Tt
&1 TgT §3HT HIT ST 3% Yl AIT 7 4T @7 & i &+l (i sk 21l (Fe7 e &
F&Hd HITT offgiji/ ]

DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS
SHALL BE DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE
ADVERTISEMENT AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS
(STIPULATED HEREIN) WHILE PARTICIPATING IN THE RECRUITMENT DRIVE.
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3Uf339I% (DEPUTY DIRECTOR)

ol 41§ (RECRUITMENT CELL)
HIREHT G HTI[THSAI HEAD OFFICE)



